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	Roger Byron Caws

	Objective
	Director level assignment with challenging personnel, technical and marketing dimensions

	
	B.Sc.
           Birmingham University

Eur Ing
European Engineer

C. Eng.
Chartered Engineer

M.I.M.

Institute of Materials
	MIOP

Institute of Printing

Member ASME

National Licensee (Alcohol)

	Experience
	2007 - 
	polysult
	Shropshire

	
	Proprietor
· Created to provide flexible management solutions and introduce new technology.  First project is to launch development company for affinity databases.

	
	1999 - 2007
	Zing Foods Ltd
	Shropshire

	
	Director
· Created Newport Health Food Centre offering full spectrum of health foods and therapies

· Gained premises licence and personal liquor licence 
· Started own brand herbs and spices
· Designed and programmed in-house ordering & stock control system
· Created strong reputation for health advice

	
	1990 - 1999
	The Crescent Athanor
	Sussex

	
	Proprietor
· As Production Manager: created international production line for diagnostic medical catheter including clean room and blue book compliance.
· As Head of Quality (board level): turned around failing quality and systems for major UK printer

	
	1989 - 1990
	4th Wave 
	Sussex

	
	Launch Manager.
· Established commercial operations including sourcing and assembly for this start up company manufacturing object oriented hardware
· Defined and established product range 
· Launched first product within three months including design, sourcing and assembly, exhibiting

	
	1988 - 1989
	TSIB BV
	Netherlands

	
	Managing Director

· Recruited to establish Dutch company as headquarters for European operations of Pergamon TSI. 

· Company supplied technical support and publishing services to companies such as Shell and European space Agency. 

· Size of company was doubled in three months.

· Principal contract was re negotiated achieving 50% increase in rates 

	
	1985 - 1987
	Asec International
	Saudi Arabia
	TSIB BV
	Netherlands

	
	Resident Manager
· Established Negotiated £5m variation order to bring contract back to profitabilty
· Responsibilities included redesign of sales module, implementation at Petromin sites, bi-lingual documentation,  training materials, training delivery, corporate consultancy with Petromin as required 


DETAILS PRIOR TO 1985 ON REQUEST
